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Mission Statement 
 

“Christ at the Centre” 
 

St Joseph’s Catholic Primary School has the presence and power of Jesus Christ at 

its centre. 

It is a community which is governed by Gospel Values and where Christ’s command 

for us to love God, and to love one another, is central to all we do. 

 

Through the clear, visual Catholic identity of St Joseph’s, our vision for Catholic 

education is fulfilled through the educational experiences and personal curriculum we 

provide for our 

children. 

 

Prayer and Worship are at the heart of day to day life within our school and it is our 

desire for each child’s journey of faith to celebrate their unique gifts and talents, made 

in the image and likeness of God. 

 

St Joseph’s has strong and positive relationships with the wider community, including 

our partner schools within the Bishop Konstant Catholic Academy Trust (BKCAT). 

Links between home, school and our parish community, are also significant and 

central to our mission to serve the Church and create the family feeling of ‘belonging’. 
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Positive Behaviour Policy 

Date of publication: October 2021             Review date: September 2022 

 

At St Joseph’s, we believe in a holistic approach to learning and are an attachment-
aware school. We incorporate restorative practice in our behaviour policy and 
acknowledge, consider and accommodate behaviours associated with SEND and 
trauma.   
The establishment of a calm and orderly learning environment in school and in the 
classroom is fundamental to effective learning and teaching in our school. Effective 
learning and teaching is dependent on positive relationships between staff and pupils, 
and between pupils themselves. Our policy at St Joseph’s is based on an 
overwhelmingly positive approach towards managing behaviour. A major part of our 
policy is based on the emphasis of incentives, school rules and when required, the 
use of agreed consequences.   
   
Aims   
 
Our school aims to:   
 

 Provide an environment where learning is enjoyable; 

 Care for and value everyone in the school community; 

 Provide a secure environment where everyone is respectful of each other;   

 Encourage children to take responsibility for their own education and choices;  

 Promote good relations with others at school and in the community; 

 Help each individual to discover and develop new skills and abilities; 

 Encourage children to have integrity, be self-disciplined, hard-working and caring;  

 Provide challenge and support to achieve high standards; and 

 Celebrate the success, attainment and efforts of each child.   
   
Our emphasis is on rewards to reinforce healthy choices. We believe that rewards 
have a motivational role, helping children to see that good choices are valued.   
   
Objectives   
   
To meet these aims through our Positive Behaviour Policy we have set the following 
objectives:  

 

 All members of the school community will be involved in implementing this Policy.  In 
keeping with our ‘Good to be Green’ Policy, any behaviour that warrants a red card, 
or is deemed a serious incident will be logged on CPOMS and contact will be made 
with home.   

 The school will involve parents/carers at an early stage if their child is persistently 
making negative choices or if a serious incident has occurred.  

 When a child has obtained 3 red cards, or the incident is deemed as a serious concern, 
parents/carers will be invited to discuss their child’s behaviour with the school.  
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 Staff and children will behave towards each other with mutual respect, consideration 
and tolerance.   

 We will celebrate positive choices with a consistent system of rewards.   
   
Classroom Management   
   
Classroom management and teaching methods have an important influence on 
children's behaviour. The classroom environment gives clear messages to the children 
about the extent to which they and their efforts are valued.  Relationships between 
teacher and children, strategies for encouraging positive behaviour, arrangements of 
furniture, access to resources and classroom displays all have a bearing on the way 
children behave.   
   
Classrooms should be organised to develop independence and personal initiative. 
Furniture should be arranged to provide an environment conducive to on-task 
behaviour. Materials and resources should be arranged to aid accessibility and reduce 
uncertainty and disruption and be well labelled to promote independence. In-class 
displays should show current learning of each subject and, overall, the classroom 
should provide a welcoming environment. Teaching methods should encourage 
enthusiasm and active participation for all. Lessons should aim to develop the skills, 
knowledge and understanding which will enable the children to work and play in 
cooperation with others. Praise, including non-verbal, should be used to encourage 
healthy choices as well as high quality work.   
   
To promote positive behaviour for learning, our staff: 
   

 are role models of the school’s expectations;   

 do not feel the need to raise their voices routinely and use trauma-informed practice 
when addressing children;   

 establish class and school rules at the beginning of each academic year and remind 
pupils of these regularly;   

 seize opportunities to highlight healthy choices;    

 use praise to reward and encourage healthy behaviour and work;   

 set work to meet the interests, needs and abilities of individuals;   
 consider age, culture, disability or a child in trauma in determining expectations of 

behaviour; 

 use the school’s agreed rewards and consequences system consistently and fairly; 
and 

 use restorative practice where each child will have the opportunity to explain and 
discuss their choices.   
     
The Curriculum and Learning   
 
We believe that an appropriately-structured curriculum and effective learning 
contribute to healthy choices. It follows that lessons should have clear objectives, 
understood by the children, and differentiated to meet the needs of children of different 
abilities.    
Marking and feedback can be used both as a supportive activity, highlighting progress 
and achievements to the children, and as a signal that the children's efforts are valued 
and that progress matters.   
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School Ethos/ Virtues to Live By   
 
Positive choices are consistently reinforced. The school teaches the ‘Virtues to Live 
By’, where pupils learn the skills of self-awareness, self-regulation, motivation and 
empathy as well as social skills. Children are provided with consistent positive 
encouragement and recognition when they demonstrate positive behaviour, when 
their behaviour reflects the values and teachings of Jesus.   
  
Incentives   

We have whole-school incentives and rewards to recognise and celebrate healthy 
choices, good work and being model pupils.  
   
Whole-School Incentives are: -   

‘It’s Good to be Green’ - Behaviour Management Approach  
 

1. This is a whole-school behaviour management system. 
 

2. The children have an ‘It’s Good to be Green’ chart displayed in their classroom with 
all children’s names displayed on the front pockets.  

 

3. Each chart has blue, green, yellow and red cards that will represent the child’s 
behaviour status.  

 

4. Children who remain on green for the whole week will receive a Good to be Green 
sticker in class. 
  
Consequences  
  
Although rewards are central to the encouragement of good choices, realistically, there 
is a need for consequence to register the disapproval of unacceptable choices and to 
protect the security and stability of the school community.   
 
The use of sanctions should be characterised by certain features: -   

 Staff will apply this policy; 

 It must be clear why the sanction is being applied; 

 It must be made clear what changes in behaviour are required to avoid future 
sanctions;  

 Staff will use the language of choice to encourage children to make the right choice; 
and  

 It should be the choice rather than the person that is punished.   
   
Application of consequences:   
 
Verbal Prompt – For low-level behaviours. Children are reminded of class rules and the 
consequence of not following the rules. Praise will be given to those following rules.  
 

1. Second Verbal warning and Stop and Think card – Continuation of low-level 
behaviours. Child is given opportunity to think about and alter behaviour.   
 
Consequence - Verbal warning and a stop and think card issued   
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3. Yellow Card Offence –Child continues to ignore adult instruction or repeated 
classroom disruption. 
 
Consequence - Yellow warning card issued. A yellow card will also result in a child  
missing a whole break time (Key Stage 2) or 5 minutes (EYFS/KS1).  Two yellow cards 
in a day will result in a red card.  Any incident may be raised to a yellow card, at staff 
discretion.  
   
Red Card Offence– A red card will be issued for receiving more than one yellow card 
in a day.  
 
Consequences – Child is sent to the Executive Headteacher or Head of School (if 
unavailable, then to Curriculum Leader/Pastoral Lead). This is recorded on CPOMS 
and contact with parents/carers will be made. The child will forfeit breaks and lunch 
play times to reflect on their choices. In certain cases, they may receive an internal 
exclusion or a fixed-term exclusion period, if deemed necessary by the school.  
   
Immediate Red Card Offences – Immediate red cards will be issued for unprovoked 
violence, serious racist or homophobic incidents, physical violence towards an adult, 
deliberate destruction of school property, spitting at another person, swearing, 
deliberate behaviours that put themselves or others at risk.   
   
Serious incidents 
A child whose behaviour has caused or risked serious harm to themselves or others, 
whether physical or otherwise, may need to face further sanctions. 
 
These include, in order of application: 
 
Step 1: Internal isolation where the child is removed from the classroom for the 
remainder of the school day. The child will complete set work in a space away from 
the classroom. The child will be allowed break times alone and will also eat lunch 
alone. Home contact is made and a record made on CPOMS. 
 
Step 2: Behaviour report. A child may be required to have a behaviour report to record 
behaviour throughout the week. The report can continue indefinitely at the school’s 
discretion with the aim of achieving a  ‘green’ week. Parents/carers will be made 
aware. 
 
Step 3: Fixed-term exclusion. These will be applied only for the most serious offences. 
The duration of the exclusion is at the discretion of the school and will take into account 
the facts of the incident as well as repeat offending. 
 
Step 4: Permanent exclusion. This is a last resort which will only be considered in the 
most extreme cases where anyone at St Joseph’s risks facing significant harm through 
a child’s behaviour. 
 
Depending on the nature of the incident, behaviours may be logged with the Local 
Authority or police. Exclusions will take into consideration the safety and safeguarding 
of each individual pupil.   
   
Staff should refer to the Executive Headteacher, Head of School or Pastoral Lead to 
escalate a consequence straight to a red card.   
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Children revert to a ‘green’ start:    
 
Key stage 1: After each break time (i.e. 4 sessions per day). 
 
Key stage 2: When starting morning and afternoon sessions. 
   
Houses 
 
All children are allocated to one of four Houses: St. Ambrose, St. Francis, St. Teresa 
and St. Ursula. Dojo points won by individuals contribute to the House total. As part of 
our celebration assembly, the House with the most points will receive the St Joseph’s 
House award. Highest weekly individual scores from each class will also receive a 
reward in celebration assembly. 
 
Dojo Points 
 
Children can earn team points for their House through Class Dojo.  Dojo Points may 
be awarded for:    
   

 Personal achievements   

 Good Attendance   

 Participation in special events   
 
Points may also have rewarded at a teacher’s discretion such as: 
 

 Outstanding behaviour   
 Full engagement in learning   

 Listening to the teacher and others   
 Showing outstanding attitudes   

 Trying hard with their work   

 Contributing to discussions   

 Contributing to the Catholic Life of the School   
   
Virtues and Headteacher Awards   
 
Children living the Virtues will be chosen by their teacher and rewarded with a 
certificate in celebration assembly. 
A Headteacher award will be issued for demonstrating outstanding achievement 
throughout the week and these achievements will be celebrated in celebration 
assembly.   
  
Attendance Rewards 
 

 The class with the highest weekly attendance will collect the St. Joseph’s 
Attendance Trophy in celebration assembly. 
 

 The class with the highest attendance for a half term will receive a class reward 
of their choice, to be agreed with the Head of School. 

 

 All children who have 100% attendance in a half term will be rewarded with a 
certificate and sticker. 
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Privilege Children 
 
Teachers will select two children from their class each half term who are rewarded as 
privilege children. These are children who have consistently followed our school’s 
expectations and have been role models to others by living the virtues. They will be 
rewarded with a privilege day where they will receive treats and special status for the 
day. 
 
Lunchtime Supervision   
 
At lunchtime, supervision is carried out by a teacher on duty in the hall and a team of 
lunchtime supervisors. Teachers will be informed by the lunchtime supervisors of 
positive choices , kindness to others, helpfulness etc.    
Lunchtime supervisors will have stop and think cards to issue to pupils who continue 
to make a wrong choice after a verbal prompt, then warning. After children have lined 
up after lunchtime, the children must hand their stop and think card to the class 
teacher. This will allow the lunchtime supervisors to explain why this was given. The 
teacher will then assess which consequence is most applicable.   
 
Lunchtime supervisors may issue House Point stickers to reward positive choices. 
These House Points can be added to ClassDojo by any member of staff. 
 
Choices which are deemed serious will be immediately referred to the Executive 
Headteacher, Head of School or Pastoral Lead. 
 
Lunchtime Supervisors must refer all cards issued to the class teacher, as soon as 
reasonably practicable.   
   
Communication and Parental Partnership   
   
We give high priority to clear communication within the school and to a positive 
partnership with parents and carers.    
   
This is crucial to building trust and developing a common approach to behaviour 
expectations and strategies.    
   
The key professionals in this process of communication are the class teachers who 
have the initial responsibility for the child's welfare.    
   
Early warning of concerns should be communicated to the safeguarding team, 
recorded on CPOMS and discussed at meetings so that strategies can be discussed 
and agreed before more formal steps are required.   
   
Where a child’s behaviour is causing concern, parents/carers will be informed at an 
early stage, and given an opportunity to discuss the situation.   
  
Parental support will be sought in devising a plan of action with the Pastoral Lead, 
SENDCO, class teacher and the child to encourage positive choices. Targets will be 
set and reviewed appropriately. 


